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\nth a compr h nsiv framc\i ork for continually improving

tudent ach1e em nt and chool effectiveness. 
THE STANDARD , I DICATOR AND THE 
IMPACT STATEMENT 

For good accred1tatton, the schools must follow 
certain standard . These tandards can b attained by 
e emplary practices and processes which we call indicators.
Together, the md1cators proV1de a comprehensive picture
of each standard. Each standard followed by indicators
hould have their own impact on the system. In another

sense the impact statements describe characteristics,
processes, and actions that would be observable and
verifiable in a school that effectively implements the
standard. The standards indicators, and impact statements
focus on systems withm a school and systematic methods
f attaining high student performance and organizational 
ffecbveness. The standards and indicators are not isolated ,
ut are systemic. 

Accreditation is an ongoing process of meeting 
rtandards, continuous improvement, and quality assurance 
Jemonstrated through mternal and external review. Through 
ne accreditation process, the school staff continuously 
-eview the standards and indicators to ensure that the 
·tandards are bemg met and to identify areas that the school
may need to strengthen or improve. This review requires
he school to identify the data, information, evidence, and
jocumented results that validate that it is meeting each
tandard.

The following are the Standards, Indicators and the 
mpact Statements required as good parameters for School 
\ccreditation. 

l ITANDARD 1: VISION AND PURPOSE
The school establishes and communicates a shared

rpose and direction for improving the performance of
ltudents and the effectiveness of the school.
QUALITY SCHOOL INDICATORS
In fulfillment of this standard, the school:

• ❖ Establishes a vision for the school in collaboration with
its stakeholders and communicates the same for better
understanding and support.
❖ Identifies goals to advance the vision.
❖ Develops and continuously maintains a profile of the
school, its students, and the community.

❖ •nsur s that Lhe school's v1s1on and purpo e guide the
teaching and learning process.
❖ Reviews its vision and purpose sy tematically and
revises them when appropriate.
IMPACT STATEMENT

A school is successful in meeting tlus standard when 
it commits to a shared purpose and direction. The school 
establishes expectations for student learning aligned with 
the school's vision that is supported by school personnel 
and external stakeholders (students and parents). These 
expectations serve as the focus for assessing student 
performance and school effectiveness. The school's vision 
guides allocations of time and human, material, and fiscal 
resources. 
STANDARD 2: GOVERNANCE AND 
LEADERSHIP 

The school provides governance and leadership that 
promote student perfrmance and school effectiveness. 
QUALITY SCHO OL INDICATORS 
In fulfillment of this standard, the school:

❖ Establishes policies and procedures that provide for the
effective operation of the school.
❖ Recognizes and preserves the executive, administrative,
and leadership prerogatives of the administrative bead of
the school.
❖ Ensures compliance with applicable local and state
laws, standards and regulations.
❖ Employs a system that provides for analysis and review
of student performance and school effectiveness. 
❖ Fosters a learning community.
❖ Provides teachers and students opportunities to lead.
❖ Provides students and parents meaningful roles in the
decision-making process that promote a culture of
participation and responsibility.
❖ Controls curricular and extracurricular activities that are
sponsored by the school.
❖ Responds to community expectations and students' and
parents' satisfaction.
❖ Implements an evaluation system that enhances the
professional growth of all personnel.
IMPACT STATEMENT

A school is successful in meeting this standard when 

it has leaders who are advocates for the school's vision and
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STANDARD 3 : TEACHING AND LE 
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The school proV1des research-based curnculurn an
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msouctional methods that facilitate ac ieve 

students. 
QUAL ITY SCHOOL INDICATORS

Jn fulfillment of this standard, the school:

·culum based on
❖ Develops and implements a cum 
clearly-defined expectations for student learning.
❖ Promote active involvement of students in the learrung

process, including opportunities for them t_o ex�lore

application of higher order thinlcing skills and mvestigate
new approaches to apply their learning. 

. 
❖ Gathers, analyzes, and uses data and research tn
making cumcular and instructional choices. 
❖ Designs and uses mstructional strategies, innovations,
and activities that are research-based and reflective of best
practice.
❖ Offers a curriculum that challenges each student to
excel, reflects a commitment to equity, and demonstrates
an appreciation of diversity. 
❖ Allocates and protects instructional time to support
student learning.
❖ Provides for articulation and alignment between and
among all levels of schools.
❖ Implements interventions to help students meet
expectations for student learning.
❖ Monitors school climate and takes appropriate steps
to ensure that it is conducive to student learning.
❖ Provides comprehensive information and media
services that support the curricular and instructional
programs. 
❖ Ensures that all students and staff members have
regular and ready access to instructional technology and acomprehensive materials collection that supports thecurricular and mstructional program.

IMPACT STATEMENT

A school is successful in meeting this tan s dard
it implements a curriculum b_ased on clear and rne When 
expectations for student learn mg that provides O 

clSurab1,· · · PPQrtun for all students to acquire requi�1te knowledge, skills 
1hc 

ttitudes. Teachers use proven mstructiona) p , anda . ractices h ctively engage students m the learning proces 
'l' t at a s. 1each 

Provide opportunities for students to apply the ir kn ers 
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STANDAR D  4: DOCUMENT ING AND USI
RESULTS G 

The school enacts a comprehensive ass essrnentsystem that monitors and documents performance and Uses
these results to improve student performance and h SC Ool
effectiveness. 
QUAL ITY SCHOOL INDICATORS 

Jn fulfillment of this standard, the school: 

❖ Estabhshes performance measures for student learnm 
that yield information that is reliable, valid, and bias free .

g 

❖ Develops and implements a comprehensive assessment
system for assessing progr ess toward m e eting the
expectations for student learning. 
❖ Uses student assessment data for making decisions
for continuous improvement of teaching and learning
processes. 
❖ Conducts a systematic analysis of instructional and
organizational effectiveness and uses the results to irnpro,e 
student performance . 
❖ Communicates the results of student performance and
school effectiveness to all stakeholders.
❖ Uses comparison and trend data of student
performance from comparable schools in evaluating its
effectiveness.
❖ Demonstrates verifiable growth in student
performance .
❖ Maintains a secure, accurate, and complete student
record system in accordance with state regulations.
IMPACT STATEMENT 

A school is successful in meeting this standard when
it uses a comprehensive assessment system based on clearly
defined performance measures. The system is used to as�ss

student performance on expectations for student leam'.ng,
evaluate the effectiveness of curriculum and in5trll�
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d detennine interventions to improve student perf orrnance. 
he assessment system yi elds time ly and accurate 
fonnation that 1s meanmgful and useful to school leaders, 
acher , and other lakeholders m understanding student 

erformance, school effectJveness, and the results of 
provement efforts 

TA NDARD 5:RESOUR ES A ND SUPPORT
YSTEMS 

The school has the resources and services
ce sary to support 11 v1s1on and purpose and to ensure
h1evement for all tud nt . 

LITY CHOOL INDICATORS 

Juljillment of f/11\' \/cwdard, the school·
Recruit mploy . and m ntor quail tied professional
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STANDARD 6 : COMMUNICATIO AND

RELATIO NSHIPS 

The school fosters effective communtcation and 
relationship with and among tis stake holders (students, 
parents and commumty). 
QUALITY SCHOOL INDICATORS 

In fulfillment of this standard, the school: 
❖ Fosters collaboration with community stakeholders to
support student learning.
❖ Has a fonnal channel to hsten to and communicate with
stake holders.
❖ Solicits the knowledge and slalls of stakeholders to
enhance the work of the school
❖ Communicates the expectations for student learning and
goals for improvement to all stakeholders.
❖ Provides information about students, their performance,
and school effectiveness that is meaningful and useful to
takeholdcrs.

IMPA T TATEME T 

A chool 1s successful m meeting thts standard when 
11 has the understand mg, commitment, and support of stake
holders. School personnel seek opportunities for collaboration 
and shared leadership among stakeholders to help students 
learn and advance improvement efforts. 
STAi OARD 7: COMMITME T TO 

CO TI UOUS IMPROVEME T 

The school establishes, implements, and monitors 
a continuous process of improvement that focuses on student 
performance. 
QUALITY SCHOOL INDICATORS 

In fulfillment of this standard, the school: 
❖ Engages m a contmuous process of improvement that
@,rticulates the v1s1on and purpose the school 1s pursumg
(Vision);mamtains a rich and current descnptJon of students,
their performance , school effecttveness and the school
community (Profile);employs goals and interventions to
improve student performance (Plan);and documents and
uses the results to mform what happens next (Results).

❖ Engages stakeholders in the processes of contmuous

improvement.

❖ Ensures that p lans for continuous improvement are

aligned with the vision and purpose of the school and

expectations for student learning.

♦ Provides profes.gonal development for school personnel
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The se, en Accreditation Standards for Quahcy

Schools are represented in each of the three core tasks
uch : Ensure desrrcd results, Improve teaching and

leannng and Foster a culture of 1mprovcm nt. 
ORGAl ilZATIO. 'AL CO'.'IDITIO ·s

Apart from the above standards, it 1s essential to 
have good" 1.ZBoonal conditto "\\1thin a hoof system 
that contributes to 1mpr0Yed student achievement. 
� Qwaluy Ttachers • the recruitment, placement, and 
professional de,elopment of teachers to achieve the 
school's vtsion of student learn mg. 

Efftcllvt lead rship - the leader s decisions and 
acnons to support the Vision of student learning. 
+ Qwaluy l,iformarion • the collection,managemcnt,and
use of information to enable the school or school d1stnct
make informed d isions, taJce specific caons, and assess
the results of nnprO\ement efforts that support the school's
vision of student learning.
♦ Policies and Proctdures that Foster and Sustain
lmprovem nt • the school's de elopment and
implementation of policies and procedures that support
1mpro t efforts.
+ Resourcts and Support S)stems to Sustain
l'"fJl"O\IOtetll • the allocation and deployment of human.
!echnology, and material resources to target areas for
uqrowmen

AD five crprliarimal � sbJuld be embodied 
m Accreditanon Standards for Quality Schools.

In lhort. the Charactms ·c, of an Accredited
Scboolart 

• It examines student success. Accredited schooJ ob b. . d 
s ta

and analyze o �ecttve cvi ence on student growth 
pre s for higher_ levels of learning for all students. 

and

• It participates ,n the responsibilities of the acad 
profession. An accredited school pamcipatcs �c
self-renewing activity of evaluahon and accrcdi; 
I . . d I h 

on.
• t 1s recognue t cares cnoug about what it docs to

seek vcnficanon by a recogruzed accreditation autll<l!ty.
CO 'CLUSIO 

Accredited schools arc committed to being better 

today than they w ere yesterday. This comm1tment 10 
continuous improvement 1s demonstrated by the school's 
adherence to the standards and the 1mplementat1on of 1
quality improvement process that yields results for students. 
Also, knowledge about those standards and indicators 
enlarges the v1s1on of loolang at institutions of higher 
education. Standards, md1cators and the impact statements 
enable one to analyze the mstJtunonal performance better. 
Shared perception of all the stakeholders gives the direction 
to progress and development. Thus, awareness of 
performance indicator enables all the parties of the 
educational system to have a suitable focus for education 
Performance is reality. Assessment of perfonnance through 
indicators is an actuality. 
� 
I) Adwznced A ccredi1a1ion Standards for Qua/rry School• http.I

lwww.adwmced.org.
2) Uday Cltande, S. 'Performance I ndtcators of an JnstiJlltt 0
Higher Education' - http://wwwperformancdindicators
doobltllll.
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